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those with temporary status), ad-hoc and contract employees shall not qualify for benefits
under the aforesaid Scheme. Grant of financial upgradations under the ACP Scheme shall,
 powever, be subject to the conditions mentioned in Annexure-I.

32 Regular ‘Service for the purpose of the ACP Scheme shail be
imcrprcled to mean the eligibility service counted for regular promotion in terms of relevant

N03503411[97-Estt(1)) E
i ki Rm-uimmndScrvicc Rules.

Wmmﬁﬂmﬁmm
North Block, New Delhi — 110001 y ;
. : August 9, 1999 ‘=

" ; Introduction of the ACP Scheme should, however, in no case affect
the normal (regular) pror_u_otional avenues available on the basis of vacancies. Attempts
geeded to improve promotion prospects in organizations/cadres on functional grounds by way
of organizational study, cadre reviews, etc. as per prescribed norms should not be given up on
- the ground that the ACP Scheme has been intruduced. -

5. Vacancy based regular promotions, as distinct from financial
k- upgradation under the ACP Scheme, shall continue to be granted after due screeming by a
b regular Departmental Promotion Committee as per relevant rules/guidelines. :

'THE CENTRAL GOVERNMENT CIVILIAN EMPLOYEES.

The Fifth Central Pay Commission in its Report has made certain ': :

6. Screening Committee
recommendations relating to the Assured Career Progression (ACP) Scheme for the Central b :
Government civilian employees in all Ministerial/Departments. The ACP Scheme needs to be “S8- 6:1 A departmental Screening Committee shall be constituted for the

viewed as a ‘Safety Net' to deal with the problem of genuine stagnation and hardship faced by | purpose of processing the cases for grant of benefits under the ACP Scheme.
the employees due to lack of adequate promotional avenucs. Accordingly, after careful |

" consideration it has been decided by the Governmenf to introduce th'e ACP Scheme
recontmended by the Fifth Central Pay Cqmmission with certain modjﬁcauons,gs. indicated 3

here under: -

6.2 The cemposition of the Screening Committee shall be'the same as
'Im of the DPC' prescribed under the relevant Recruitment/Service Rules for regular
 {gromotion to the higher grade to which financial upgradation is to be granted. However, in
‘eases where DPC as per the prescribed rules is headed by the Chairman/Member of'the UPSC,
B the Screening Committee under the ACP Scheme shall, instead be headed by the Secretary or
officer of equivalent rank of the concerned Ministry/ Department. In respect of isolated
' posts, the composition of the Screening Committee (with modification as noted above, if
. Tequired) shall be the same as that of the DPC for promotion to analogous grade in that
. Ministry/Department. : '

2.1 In respect of Group ‘A’ Central services (TechnicaVNg:

Techni nci i ' is bei the reason that 3

Technical), no financial upgradation under the Scheme 18 being p_ropoaed for

promotion in their case must be eamed. Hence, it has been decided that there shall be o 3

"benefits under the ACP Scheme for Group ‘A’ Central services ('Tec}@callNon}-Techmcal). E L

Cadre controlling Authorities in their case would, however, continue to improve the 3 6. . In order to prevent operation of the ACP Scheme e

promotion prospects in organizations cadres on fanctional grounds by way of orggplznt}oqﬂl.i' . . ;‘!::m strain on the aczlrni[.lisu-ative machinery, the Screening Committee shall follow 2

study, cadre review, efc. as per prcscn'bcd norms. i ' 4 VHV :ch_edule and meet twice in a financial year-preferably in the first week of January and
Y or-advance processing of the cases. Accordingly, cases maturing during the first —half

B! ‘ wwmmmmm % ::mﬂ - September ) of a particular financial year for grant of benefits under the ACP Scheme
1‘, . Gmun,_B.;_C_-md-. ok | be taken up for consideration by the Screening Committee meeting in the first week of
‘D’ categories - i ; m ‘;f ;he previous financial year. Similarly, the Screening Committee meeting in the first
3.1 While in respect of these categories also promotion shall continuc SR uly of any financial year shall process the cases that would be maturing during the

3 m:;“' (Oc.to_belr - March) of the same financial year. For example, the Screening
S mm:lcetmg_ in the first week of January, 1999 would process the cases that would

' Coomm; ty dunpg the period April 1,1999 to September 30,1999 and the Screening
 daring the meeting in the first week of July, 1999 would process the cases that would mature -

4 period October 1,1999 to March 31, 2000.

o

sl Soustitute the first s

t0 be duly earned, it is proposed to adopt the ACP Schc?me m a modified form to qning:'
hardship in cases of acute stagnation either in a cadre or in an isolated ;_)ost. Keeping view.
all relevant factors, it has, therefore, been decided to grant LW : [: :
recommended by the Fifth Central Pay Commission and also in accordztnce with the Agreed;
Settlement dated September 11,1997 (in relation 40 Group ‘C’ and, ‘D’ employees) enterey
into with the Staff side of the National Council (JCM). Under the ACP Scheme to Group
‘C* and "D’ employees on completion of 12 years and 24 years (.sub]ect to ?o?dl‘txo‘n No. :
Annexure 1) of regular service respectively. Isolated posts i Group ‘B’, ‘C D
categories which have no promotional avenues shall also qualify for similar bencﬁ_u-!lm 1
pattern indicated above. Certain categories of employees such as casual employees (inclucdiie;

To make the Scheme operational, the Cadre Controlling Authorities
e dare of | creening Committee of the current financial year within a month
of issue of these instructions to consider the cases that have already matured or
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