7 Ministries/ Departments are advised to explore the Possibility g
cffecting savings so as 1o minimise the additiona] financia] commitment thar intmducrion i

the ACP Scheme may entaj],

of

9 In so far as PETSOns serving in the Indian Audit ang Accoug

Departments are concemned, these orders issue after Consultation with the Comptroller
Auditor Genera] of India,

10. The Fifth Centra Pay Commission in paragraph 57,15 of its Repq
has alsg Separately feCommended 3 “Dynamic Assured Career Progression Mechanism”

different streams of doctors, It pas been decided that the sajd fecummendation may
considered Scpanately by the adminietar: ini i i
Department of Personne| and Training and the Deparmmen of Expenditure,

11, Any h:terpretation/cla.riﬁcation of doubt as g the scope
meaning of the Provisions of the ACP Scheme sha
and Trdining Establishmen -D).? -

12 ] All Minism'cs/Depamnents may pive wide Circulation

nstructions for uidance of a1 concerned and also take mmediate steps to implement 4§

8. The ACP Scheme shaj] become Operational from the date of jggr
this Office Mcmorandum. . i

be given by the Department of Persongl
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ANNEXURE -1

I . The ACP Scheme envisageg merely placement in the higher pay
scale/grant of financia] benefits (through financia) Upgradation) only to the Governmen;
servant concerned on persopa] basis and shall, therefore, neither amount to ﬁmcliona!/regular
promotion nor would Fequire creation of pew Posts for the purpose:

(House Building Advance, allotment of Govermnment accommodation, advances, etc) only

out conferring any privileges related to higher stays (e.g. invitation to ceremonia|

h°'i0fls. deputation to higher Posts, etc)shal] be ensured for grant of benefits under the ACP
Cme:



